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INSIGHTS + NEWS

Client Alert: The Pay Equity Battle Continues

JULY 11, 2019

In 2019, women still only earn $0.79 for every dollar that men make, and now the fight for pay equity continues on the
soccer field.

In March, 28 members of the then-reigning world champion United States women’s soccer team had filed a gender
discrimination lawsuit, focusing on pay equity and working conditions. While there have not been any major
developments in that lawsuit, the recent World Cup repeat victory for the U.S. women has brought the pay equity
debate raging to the forefront of the national (and international) consciousness.

At the same time the U.S. women were celebrating their World Cup victory, the U.S. men’s team was losing the Gold
Cup final to Mexico, 1-0. The unparalleled and sustained excellence of the women’s team fuels the fire for those who
argue the men are getting paid more for achieving less.

It has been reported that in recent weeks, more than 50 members of Congress wrote to the U.S. Soccer Federation to
demand it pay the women’s team fairly. Members noted that the women receive roughly $30,000 less for a base salary
than their male counterparts and less bonus money for making it to the World Cup ($15,000 versus $55,000), yet the
women have generated more total revenue than the men’s team in the previous three years.

At the international level, although FIFA doubled the prize money for this year’s Women’s World Cup, making $30
million in prize money available, the 2018 World Cup for men had a prize money pool of $400 million.

As the women celebrated at their victory parade in New York City yesterday, Governor Andrew Cuomo signed pay
equity legislation for New York State. He also signed a second bill that bars businesses from asking prospective
employees about their salary history, including companies that do business in New York.

Here in Massachusetts, the state became the first in the country to pass an equal pay law in 1945. On July 1, 2018, an
updated equal pay law went into effect, called An Act to Establish Pay Equity. Given New York’s recent legislation, we
will keep a watchful eye as to whether or not Massachusetts feels the need to update our legislation.

https://www.payscale.com/data/gender-pay-gap
https://www.huffpost.com/entry/women-soccer-fair-pay-world-cup-kathy-castor_n_5d1f6cd3e4b01b8347359518?krj
https://www.cnn.com/2019/07/10/politics/governor-andrew-cuomo-signs-bill-us-soccer-parade/index.html
https://www.cnn.com/2019/07/10/politics/governor-andrew-cuomo-signs-bill-us-soccer-parade/index.html
https://www.mass.gov/service-details/learn-more-details-about-the-massachusetts-equal-pay-act
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